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Remarks:

GP wage increases this year will again be piece-
meal--"true suprs" versus others whose rates are
under union appeal. I've worked out with GPO
and Agency components (OL/P&PD, NPIC, OTS, and
OGCR) a%;o those whplgre.working suprs vs true
ThiS formAf . .
suprs. ave used)memd again this year, instead
of regular wage schedule, since there are¢
instances where some supr pos titles include bot
ku true and working supervisor categories. The
CA schedule for OTS inkludes all working suprs.
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INTERIM GOVERNMENT PRINTING (GP) WAGE SCHEDULE

SCHEDULE GRADE TITLE HOURLY RATE OFFICE

GPA 25 Bookbinder Asst Fore 14,10 Logistics
GPB 58 Compds Sup-Night 15482 Logistics
GPC 20 Pressman Group Chief 13.60 NPIC

GPD - 25 Offset Strip Ast For 14.83 Logistics
GPE 25 Offset Photo Ast For 15.17 Logistics
GPE 38 O0ffset Photo Foreman 16.43 NPIC

GPK 25 Off Strp-Cmp Ast For 14,83 Logistics

NOTE: This interim wage schedule effects increases in pay authorized by
the Joint Committee on Printing for employees performing in positions
which require extensive supervisory responsibilities. Working super-
visors are not entitled to this increase if they perform non-supervisory
related duties in excess of 20% of the time, as determined through appli-
cation of FLSA supervisory criteria. Current position descriptions have
been used for determining qualification for this increase.

NIGHT DIFFERENTIAL: 15%

OVERTIME: Time and one half for all work in excess of 8 hours in one
day or excess of 40 hours in a week providing employees were in actual
work or standby status during the overtime hours.

HOLIDAY PAY: 1In addition to gratuity pay, one and one half times the
regular hourly rate for all hours worked. )

THIS SCHEDULE SUPERSEDES RATES AND TITLES OF GP SCHEDULE EFFECTIVE
7 AUGUST 1977 (APPROVED 12 AUGUST 1977). THE FAIR LABOR STANDARDS
ACT IS APPLICABLE FOR OVERTIME FOR NONEXEMPT EMPLOYEES IN ANY CASE
WHERE OVERTIME PAY WOULD BE GREATER.

REFERENCE: GPO Notice 640-54 (16 June 1978)
APPROVAL DATE: 29 June 1978

EFFECTIVE DATE: 18 June 1978

Chief, Position Mgmt. &/Compensation Division
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